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AGREEMENT REACHED IN THE FEDERATED RANKS COMMITTEE

1.
At the meeting of the Federated Ranks Committee on 12 February 2004  agreement was reached on an amendment to the Chief Inspectors pay scale whereby an additional increment of £900, backdated to 1 September 2003, would be added to the top of the scale. Details are set out in the attached memorandum and annex.

2.
This PNB circular is purely advisory until specific approval of the Secretary of State for the Home Department, Scottish Ministers and the Secretary of State for Northern Ireland have been given and does not confer authority* to implement   the agreements.  Once approval has been given, they will be promulgated in Home Office, Scottish Executive Justice Department and Northern Ireland Office circulars. In due course, the relevant Secretaries of State will make formal determinations.

3.
Any inquiries should be addressed to the Independent Secretariat at the Office of Manpower Economics ( 020 7467 7218 or to the Official Side Secretary ( 020 7296 6746 or to the Staff Side Secretary ( 020 8399 2224. Inquiries to the Independent Secretariat relating to the interpretation of this circular should, where possible, be sent in writing.

     
 19 February 2004

* PNB Circulars form a single numerical series. Those which in themselves provide authority to implement an agreement carry the serial number alone, while those which are purely advisory are designated as such after the serial number.

MEMORANDUM

The following agreement reached in the Federated Ranks Committee of the Police Negotiating Board is submitted for the approval of the Secretary of State for the Home Department, the Scottish Ministers and the Secretary of State for Northern Ireland.

_____________________________________________________________________

To add a further increment to the pay scale for Chief Inspectors as set out in Annex A.

Assimilation

1.
All chief inspectors who, as at 1 September 2003, had been on pay point 2 for a year or more will move onto the new pay point 3 with effect from 1 September 2003.

2.
Chief inspectors who have completed a year or more at pay point 2 since 1 September 2003 will move onto the new pay point 3 with effect from the date they completed a year at pay point 2.

Competence-related threshold pay

3.
All chief inspectors currently in receipt of CRTP will retain their CRT payment on moving to new pay point 3.

4.
All chief inspectors not in receipt of CRTP who move onto the new pay point 3 will be eligible to apply for the payment one year after the effective date of their move onto pay point 3.



Annex A
CHIEF INSPECTORS' PAY

(London salaries in brackets)
	Pay point
	Annual salary with effect from 1 April 2003 

£
	Annual salary with effect from 1 September 2003

£

	1
	41,562 (a) (43,221)(a)
	42,810 (a) (44,517) (a)

	2
	42,399 (b) (44,052) (b)
	43,671       (45,375) 

	3
	
	44,571 (b)  (46,275) (b)


(a)  Entry point for an officer appointed to the rank, unless the chief officer of police assigns the officer to the higher point.

(b)  Officers who have been on this point for a year will have access to the competence related threshold payment of £1,002 a year.

No change to:

CHIEF INSPECTORS IN POST AT 31 AUGUST 1994

(London salaries in brackets)
	
	Annual salary with effect from 1 April 2003 

£
	Annual salary with effect from

1 September 2003 

£

	
	43,980 (a) (45,630) (a)
	45,300 (a)    (46,998) (a)

	
	
	


(a)  Officers on this point will have access to the competence related threshold payment of £1,002 a year.

